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Yearly Status Report - 2017-2018

Part A

Data of the Institution

1. Name of the Institution

DUMKAL COLLEGE

Name of the head of the Institution

DEBASI S BANDYOPADHYAY

Designation

Princi pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 09475319256
Mobile no. 7719289852

Registered Email

dunkal col | ege@nmai | . com

Alternate Email

i gacdunkal col | ege@mai | . com

Address VI LL - BASANTAPUR, P. O - BASANTAPUR,
DI ST- MURSHI DABAD, WEST BENGAL - 742406
City/Town DOVKAL
State/UT West Bengal
Pincode 742406




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

DR PRANAB KUMAR BERA

Phone no/Alternate Phone no.

09732617441

Mobile no.

9732617441

Registered Email

i gacdunkal col | ege@nai | . com

Alternate Email

dunkal col | ege@nuai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

htt ps://dunkal col | ege. i n/ upl oads/ gal

lery/agarssr_26-07-2023_1690368025239. p
df

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://dunkal col | ege. i n/upl oads/galler
y/ academnm _cal endar 13- 06- 2023 168664923

8975. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
gecieaol Period From Period To
1 B 2.21 2016 02- Dec- 2016 01- Dec- 2021
6. Date of Establishment of IQAC 13- Mar - 2013

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries



https://dumkalcollege.in/uploads/gallery/aqarssr_26-07-2023_1690368025239.pdf
https://dumkalcollege.in/uploads/gallery/aqarssr_26-07-2023_1690368025239.pdf
https://dumkalcollege.in/uploads/gallery/aqarssr_26-07-2023_1690368025239.pdf
https://dumkalcollege.in/uploads/gallery/academi_calendar_13-06-2023_1686649238975.pdf
https://dumkalcollege.in/uploads/gallery/academi_calendar_13-06-2023_1686649238975.pdf
https://dumkalcollege.in/uploads/gallery/academi_calendar_13-06-2023_1686649238975.pdf

IQAC

Meeting of Internal 20- Nov- 2017 7
Qual ity Assurance Cell 1
(I QAC) Regul ar neeting of
Internal Quality
Assurance Cell (I QACQ

Meeting of Internal 20- Dec- 2017 7
Qual ity Assurance Cell 1
(1 QAC) Regul ar neeting of
Internal Quality
Assurance Cell (1 QAC)

Meeti ng of Internal 09- Mar - 2018 7
Qual ity Assurance Cell 1
(I QAC) Regul ar neeting of
Internal Quality
Assurance Cell (I QACQ

Meeting of Internal 15-Jun- 2018 7
Qual ity Assurance Cell 1
(1 QAC) Regul ar neeting of
Internal Quality
Assurance Cell (1 QAC

Bl ood Donati on Canp 23- Feb- 2018 138
1

Academ ¢ and Research 09- Mar - 2018 23

Motivation of the 1

Teachers

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa
d_special status)}}

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC Vi ew Link
10. Number of IQAC meetings held during the 4

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional
website



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IllyeERSU0YzSkorTXBRK0VBM2xDVXc9PSIsInZhbHVlIjoiTVNlZ3pORXhqOFJNZnovQnNGSHp4UGgrcEd1ZDhDMDd4UlpEK0tkZ1NROFFaZGxVZlBXMFNXT3piSGhRRFFlcmk0NkRsT2xpRkpiZDVHakNrbDRMRUtid1cwTkJDRDBGZkgwQ214Tm11QzA9IiwibWFjIjoiZGM0ZjM2ODIxZTQ5NTE0MTUzMGU0NmVlMGI1ZTFlZTMzNDM2OTc2M2VhOWUxNTZjZGI3ODVkNTcwZjI4OTQ3MiIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IitUem1aOHdqU1hicWdZVkdJREJ1TEE9PSIsInZhbHVlIjoiTlF5TjN4MTBwYUFtYk5ic2tHWXllN2l0NmNSSGk0N2NlNVZnNUt1UUhIY2pvK3Q5V012WmVCU0hUN2JvaXZ3TnB6OUN0YkVPeUJqOE84bVNlbW5CK3c9PSIsIm1hYyI6IjI5NzBjNDBhZTQ3MmE2NmMyYjIwNTY4NDUxMTAzNjVkZWFkM2MwODg3Yjc5ODM4NzZjN2QwZTUzZTIyM2Q3MDMiLCJ0YWciOiIifQ==

Upload the minutes of meeting and action taken report Vi ew Upl oaded File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

e« IQAC initiated the process to seek funds from H gher Educati on Departnent,
Governnment of West Bengal to seek funds for purchasing Laboratory equi pnment and
conmputers for the science departnents.

IQAC initiated the process to purchase new reference books, and subscribe to
magazi nes and newspapers for the benefit of the students of the coll ege.

Recommended to conduct bl ood donation canp and tree plantation to the NSS unit of
t he col | ege.

Requesting the authority to pursue the DPlI, Governnent of Wst Bengal, for
creating new teaching posts in different subjects.

Motivated the teachers by conducting a nmeeting on Academ c and Research under the
| eadership of | QAC Coordinator, Dr. Pranab Kurmar Ber a.

Vi ew Upl oaded File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
Al the different conponents of the The teachers willingly travelled the
institution should work together to extra mles to prepare thensel ves for
mai ntain and continue the acadenmic and |the rigour of the new syllabus of the
extracurricular activities of the new system
col | ege.
To adjust the teaching learning process |Along with the teachers the
of the College after the affiliating adm ni stration and the office staff
Uni versity switches over to the tried their best and cope with the
semester system confused scenario of dealing with three

bat ches of students studying under two
di fferent systens.

To help the authority with the process |Adm ssion has been done online and in a

of admi ssion as in other years, to transparent manner. Cl asses were held
frame and inplement the difficult task |regularly. Internal exans for semester
of framing the new class routine for | and Sel ection Tests for others were
two separate systens and to organi ze held in time

internal eval uation process as per the
new system

To continue and strengthen students The foll owi ng neasures have been taken



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImUzN2VjZEVtc1ZGTWRHazVkbW1kR2c9PSIsInZhbHVlIjoiMlRMYXQvOTVCTkU1NEc1bmdHYVh1VEVlUytkMzhZRTFrYlVMU3ZZWkxLMlMwOVRITEtFSTM4STMwT0Z5d2N5ZUNxa2hXSlRRYVNjVGt6NSt3L1h3TkE9PSIsIm1hYyI6Ijc3ZjE2ZDFlNDljOTRkYTMzOTVhNDgyYTI5ZTQwYTM5NGQyM2ZkZjE0NWMwMDI4YmI4YWJkY2RjOWM1MjgyZGQiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImFseWt2bTFobGg4eUFXVksxd25DS3c9PSIsInZhbHVlIjoiVHZmbi9RdGZiSzMvSTYyYzc4NVdkMnJrYWRsamxLUXpKQ3ZUUTNkNTNjaGxSS3hRdm45eUZTc0x6SlFvZUt4SDBDcU5vSnpNQytWVUhJaEpEMmRWcUE9PSIsIm1hYyI6IjZlNjRjNmU3YzM4ZWI5ZWZlYmU1YmVkYWYxYmUxMjYwOTc0ZmY4MjUzYTNlZDMwZjQyMzhlZTE0OTM1OTBjZjkiLCJ0YWciOiIifQ==

supports activities

strengt hen students supports activities
? 144 new text and reference books have
been added to the college library. ?
Near about 2350 students have received
schol arship fromthe different

CGover nnent agencies. ? Conplete online
adm ssion process has been introduced.
? Internal evaluation has been
initiated in all the departnments ? The
departnent of Geography conpl eted one
educati onal excursion as part of their
field project.

Pl ans to organi ze Freshers’ Wl cone /
I nducti on Progranmme for Students

Freshers’ Wl conme /1 nduction progranme
for newy admtted students are

organi zed at the beginning of the
session to nmake them aware regardi ng
CBCS pattern, Examination System

Eval uati on/ Gradi ng System and Col | ege
Code of Conduct.

Because of the lack of sufficient
nunber of classroons, the college has
taken initiative to conplete the new
Annex bui | di ng.

The construction of the new Annex
building is in the process of
conpl eti on

The college feels it necessary to
organi ze an awar eness programe for the
students on Al DS

An Al DS awar eness programme has been
organi zed by NSS unit of the coll ege.

The col | ege hopes to organi ze a bl ood
donation canp this year as well.

A bl ood donation canp has been
organi zed by the NSS Unit in
col l aboration with the Bl ood Bank,

greenery nore in the coll ege canpus and
also in the adopted vill age.

Mur shi dabad Medi cal Col | ege and
Hospi tal .
The col |l ege al so plans to devel op The NSS unit planted few saplings.

The col |l ege needs to construct a
boundary wall for better security and
supervision of the canpus.

Initiatives have been taken to
construct a boundary wall

Vi ew Upl oaded File

14. Whether AQAR was placed before statutory No
body ?

15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes
AISHE:

Year of Submission 2018



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InBXUXc0bzQzTEN5aGliSytKUGVjOHc9PSIsInZhbHVlIjoiUWlXbFR2N0t4eC8wMzJHV2lKamMrR2ViMjMyMTZVNUtpejV5dzZOTHljaW0yc0RBd1p6MjVaQUJUSXRod1FPLytFRnI2VDVSWDd5NGFNYW1YcWIycVE9PSIsIm1hYyI6ImQ2OGFkODE0MWZmOGVkNGQxOWM0NjhhYzQ2NjVlOTcyZGZkZWNlNDZjOTQ4N2I1ZTcyNTZhYTk1ZmI0YTUyNjIiLCJ0YWciOiIifQ==

Date of Submission 07- Feb-2018

17. Does the Institution have Management Yes
Information System ?

If yes, give a brief descripiton and a list of modules The follow ng nodul es were operational

currently operational (maximum 500 words) in the college i) Paynment gateway
facilities provided through AXIS Bank
M GS Paynent. ii) For collecting all

types of paynent e.g. application fees,
online adm ssion fees, registration
fees, University Exam nation fees,
tuition fees etc. fromthe students.
iii) Webcentric OLIBS user software in
the central library facilitated

cat al ogui ng by barcodi ng and i ssui ng of
books. iv) Adm ssion forns, notices and
merit lists of the students were
managed by web devel oper Projukti.info.
v) The coll ege obtained all data for
students’ registration from
Projukti.info and also issued lIdentity
Cards to students using their service
they provided. vi) Salary and Provi dent
funds were managed with HRMS. vii)
Internal accounts were naintained by
Tally ERP 9 Software.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The follow ng practices are followed in Dunkal College to ensure that the
curriculumis effectively delivered: i. At the start of each academ c session,
departnental neetings are held in which the topics on the syllabus are
presented to the teachers. According to the curriculumand the marks (UG
awarded to each topic, group, paper, etc., the number of classes for each topic
are determned in consultation with the teachers of the concerned departnent.
ii. The college adm nistration after consultation with Academ c Conmi ttee and
the Routine Committee give a well-designed class routine for the ensuing
session. Teachers plan their |ectures based on the given curriculumfollow ng
the schedul e and cl asses are held as schedul ed. The head of the departnents
distribute the syllabi anbng its faculty nmenbers and nonitors the
i npl ementati on and progress of the academ c plan. The actual delivery of the
curriculum conprises a wide variation of phases |like work culture, supervision
and revision through regular TC neetings with the principal and faculty. iii.
Regul ar class test, regul ar assessnment in practical classes, in-class group
di scussi ons, syllabus - oriented student sem nars, distribution of class notes,
fieldwork and project work (where necessary) and viva-voce are done for the
i nprovenent of the students. Tutorial classes are also taken as per
requi renment. Departments maintain the detailed record of the students’
attendance. iv. For the advantage of the students, we have a well -equi pped
central library with renote access of library catal ogue and Book Bank facility.




In addition, several

departnents al so have Sem nar Libraries.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate

NI L ni |

Diploma Courses

Dates of Duration
Introduction
Ni | 0

Focus on employ Skill
ability/entreprene  Development
urship
nil nil

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

NiTl

NI L

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

NiTl

NI L

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
0

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Anal ysi s usi ng M5 Excel

Basi cs on Human Rights 08/ 08/ 2017 8

Basi ¢ Mat hematics for 10/ 11/ 2017 24
Competitive Exam nations

Spoken Engli sh 15/ 11/ 2017 26

Basi cs of Ms Excel 04/ 12/ 2017 15

Basi cs on I nconme Tax 11/ 12/ 2017 8

Statistical Data 08/ 01/ 2018 28

Vi ew Upl oaded File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BSc

Cartography and field
techni ques: practical

53

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students

Yes

Teachers

Yes



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkQ3V3JvY1RuUFZwU3pnRVdIOWZtTFE9PSIsInZhbHVlIjoiSzBwazhPRjVVRkh3N285WGxucDRLam02bjI5WUl1RU4ydjZyOWFBQVNzYTVNT2ZabFYzMTY0dkxnRDFHUFVvUEt3RTV5T29tSWxVdmd5Zk5vb24vUzFqeU5USFFlQXRmVGRmZHlUWEhkWnc9IiwibWFjIjoiMWU5OWQ0ZGViY2YxMWI4ZjdlNzdmYTY1NjhkMWU0NmQ4NmE1Nzk1M2ZiMWExNjU2MTljMjVlNDE3ZTUyNGQ5MSIsInRhZyI6IiJ9

Employers Nill

Alumni Nill

Parents Nill

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

For anal ysis of feedback system about the college total 210 students were taken
fromdifferent departnents. Only 61 students responded from practical based
subj ects. Feedback responses were collected fromthe students manually.
Feedback questionnaire was designed to cover six aspects of overall devel opnent
of the institution. The aspects are as follows: Teaching-learning quality,
teaching- learning infrastructure, support fromthe staff nenbers of the
institution, extracurricular activities, co-curricular activities and

addi tional institutional support infrastructure. Al questions were asked on
5-point rating scale consisting 5 as strongly satisfied and 1 as strongly

di ssatisfied. ¢« Feedback fromthe students show that nore than 85 students were
strongly satisfied regarding the quality of teaching-Iearning aspects of the
institution. Again, regarding the infrastructure of the teaching |earning
systemnore than 75 students felt that the library facilities were sufficiently
good for their needs and al nost 91 students agreed that the |aboratory

equi prent were al so sufficient for their academ c purpose. Mre than 80
students felt that the support they received fromthe institutional staff
menbers was very good. ¢ About 75 of the students surveyed strongly agreed
about the way the coll ege arranged observation of special days and annua
sports. But a mmjor portion of the students are not fully satisfied with the
regularity of the annual cultural programmes organi zed by the college. Al nost
all students were satisfied with the NSS and field -based project work
activities. « On the other hand, |ess than 47 students were not satisfied with
the extension activities done by the college. In this case it should be
ment i oned here that due to renoteness of the college, the students are unable
to participate in any other extension activities except attending cl asses.
Regarding additional infrastructural support fromthe institution, students are
very nmuch satisfied except where career counselling is concerned. 14 full-tine
teachers participated in the feedback system about the quality of the
institution. Al responses were recorded. Regarding library facilities and
availability of e-resources, general teaching |learning environment, supply of
drinking water facilities, teachers were satisfied. But teachers are not nuch
satisfied with the other facilities of the institution, such as availability of
sufficient nunber of classroons and | CT enabl ed roons, availability of
computers, recreational facilities, canteen facilities. After analysing the
responses fromthe students as well as teachers, a nunber of neetings were held
to discuss the responses given by them The follow ng aspects were enphasi zed
to mtigate the dissatisfaction of the respondents. ¢« Organisation of regular
cultural programmes ¢ Plan to conduct extension activities ¢ Provision of ICT
enabl ed room and sufficient nunmber of roons ¢ Provision of a greater nunber of
conmput ers

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA BENGALI 102 329 67

(HONS)




Vi ew Upl oaded File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2017 1772 0 14 0 0

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
45 14 48 3 2 2

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

NIL

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

0 0 Nill

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions | Vacant positions |Positions filled during [ No. of faculty with

the current year Ph.D

21 14 7 0 4

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year)

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nl NI L Nl ni
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Last date of the last |Date of declaration of

Programme Name

Programme Code

Semester/ year

semester-end/ year-
end examination

results of semester-

end/ year- end
examination



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImdIbDN2WUtQTG45ZnRHdDJJRHhheEE9PSIsInZhbHVlIjoiekxtODAwZHhMdTJQZjE1V3BEdHVKMjNHZml5cHRUWGwzWEs5amhTNHk0dm4yNVRBL1lJVTU2cmlJT2szaTI1dm94Q3hFMXd1NkgxcEVtVzdnVjhLamc9PSIsIm1hYyI6IjUxYTliY2Y3NDY3ODkxMjc0Zjk4N2Q0YWE0MjMwMGExNTlhOTI5M2JiYjNkYzAwZDNkZDJlYTc4ZmI0Y2M3ODEiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkFhOURWSWt6clhQbWlmandzUFZYR1E9PSIsInZhbHVlIjoicFJWVzhRMzc3LzZRUDMxOUxsaUgyZTZZVnhzYTZteEZOdFN5bHJLRnNkS055VHlnSk5mZy9ORzl5eGJyRDYvdW1FRTNjT0dFSzVOMXBrcVdhUXl6V3c9PSIsIm1hYyI6IjdkYTg2NmQ2NDJlYzViZDdiNDM2NzQ4Y2E5YmM5YmM1Yjg0ODEwMWI1ZTYzNmM1MGYwZTQ0MWFmM2RhZjdjNWYiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkJKUE9WUmRXb0hGamthWDNULzhWUWc9PSIsInZhbHVlIjoiRFNjVGlPZEdqWDhXbXErbG5hMUpmM0Zyc0dQTUZ4ckRmT0N0OFdhcW1WeXVzWXk2bFNoaDFUTzBoYnRTSXVyMUx4UWFQNEZIWmpHSXJacjF5Q0lFRkE9PSIsIm1hYyI6ImVjZjliMWUxZjI0YmVhM2VmMjQ5ZDE3NTJmNGY1MDlhZDIwZjk5YzZjODUyZWM0YzFhYzJiNWRlMjE3YjQwMjQiLCJ0YWciOiIifQ==

BA BA Part 111 3years 29/ 03/ 2018 29/ 05/ 2018
Hons

Vi ew Upl oaded File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

? Qur first step towards Continuous Internal Evaluation (CIE) system at the
institutional level is to constitute different commttees to supervise and
nmoni tor evaluation activities of the college. Each conmittee is headed by a
convenor (e.g., Exam nation committee for Part |, Part |1, Part II
Exami nations) Each conmittee is assigned with the task of conducting the
different examinations. As per our institutional practice, the Exam nation
Committees are reshuffled every year. ? However, as the students of the fina
year Honours have less tine span to conplete their schedul ed syllabi, so for
thema single md-termtermtest has been prescribed during the nonth of
Decenber of the current academ c session. ? Sone Departnents (like Geography,
Conput er Sci ence, Physics, Chem stry and Mat hematics) conduct practica
exam nations for their student as per the schedule of the controller section of
exanm nation of the University of Kalyani. Various academnmic interactive
programes |i ke Quiz, debate, student sem nar, project report on environnental
studies, field study and survey work etc. are organi zed to assess the
performances of students.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The Academ c Cal endar of the College is properly and prom nently displayed on
t he general notice book of the college, on the notice boards which is kept at
the entrance of college gate for the benefit of the students and on the notice
boards of the Staff Room for the benefit of the teachers. The provisiona
schedul e for undergraduate exam nation of the affiliating university and the
provi sional schedule for internal test exani nations conducted by the college
for Part -1, Part- Il and Part- IIl examnations are infornmed to the students
t hrough the Acadenic Cal endar. The institutional Acadeni c Cal endar is prepared
by the Academi ¢ Conmittee under the guidance of the I QAC and finally published
after getting signed perm ssion fromthe Teacher in Charge of the coll ege.
Every departnent submits a detailed report of the acadenmic activity of the
concerned departnment to the 1 QAC directly. The class routine of the college
closely follows the Acadenic Cal endar and al so includes other details like tinme
schedule for tutorial and renedial classes. The Academ ¢ Cal endar al so includes
schedul e for counselling session, list of Holidays and vacations, etc. The
Academ ¢ Cal endar also infornms the dates regardi ng the observation of specia
days and events, probable dates for college sport and annual social function
etc. The Col |l ege Prospectus gives valuable information to the freshers of the
col | ege about mission and vision of the institution, faculty strength and
faculty profile. Academ c Cal endar, institutional notification, notifications
and circulars fromthe affiliating university are circul ated anpbngst the
faculty and students to nake them aware about concerned academ c activities.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://dunkal col | ege.in/upl oads/ gal |l ery/ progranmme_out cone_14- 06- 2023_168672729
3949. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlQ4N05qSmNGVUJvc2xPRnpKS2hacVE9PSIsInZhbHVlIjoiM3h1cGR1dXhkaHcwTFlKa1pYdlBkRVFNU2VERkFXWVFrZEM3RXU2clVqWjZtdGFqVFFoTXdpOXUyQWFRNGYwMkVCbUR4S1Rad25pSHB2LzRkYXJhWlE9PSIsIm1hYyI6ImMxZDhmZTNiMDBmYjk5ODNiOWE0ZmY3YzZjMjdjMWNjNjg5ZDQ5N2MxNGUzNzNiNTc2NDY2Y2RhNjEwYjg5YzMiLCJ0YWciOiIifQ==
https://dumkalcollege.in/uploads/gallery/programme_outcome_14-06-2023_1686727293949.pdf
https://dumkalcollege.in/uploads/gallery/programme_outcome_14-06-2023_1686727293949.pdf

appeared in the in final year

final year examination
examination
BA BA BENGALI 64 55 85. 93

( HONS)

Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

htt ps://dunkal col |l ege.in/upl oads/gallery/sss_14-06-2023 1686727158385. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor 730 UGC 180000 0
Proj ects
No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

NI L nil

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

NI L nil ni | Ni Il ni

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L Nill

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

00 0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InBNQ2hnT2ZnZFcycENsSVhkMmtxdXc9PSIsInZhbHVlIjoiS2xWOUFxY1prNnZ4T3lBd1g1NUZtS3lna2RJQTdRSmhvRUZ5TlBNdmRUY2lmWnY1N2I3dzBnK3ZoNkZwWHZLU1grOTlCb1hkY3dKYm9JVlY5OGllMzU4Y0RsQ0szTFRBUDlNU1U0VFNBQ0U9IiwibWFjIjoiYjMyOTk5OTgzMzQ0MmM5ZjJjZjBjNjJmMWMyZTIzMWM3MmIzZTk5ZGVjZjBlMTdkNzMxZmJlYTQ1MDNhNzg3YSIsInRhZyI6IiJ9
https://dumkalcollege.in/uploads/gallery/sss_14-06-2023_1686727158385.pdf

any)

Nat i onal

LI BRARY

Nill

Nat i onal

PCLI TI CAL SCI ENCE

Nill

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

POLI TI CAL SCI ENCE 2

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI L NI L NI L Nill Nill Nill Ni |l
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI L Nill Nill Nill Nill
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
Att ended/ Sem 0 2 1 0
nar s/ Wor kshops
Present ed 2 1 0 0
paper s
No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Number of students
participated in such

Number of teachers
participated in such

Title of the activities Organising unit/agency/

collaborating agency

activities activities
Tree plantation NSS 3 81
in adopted vill age
Bl ood donati on NSS in 3 138

col | aboration with
Mur shi dabad Medi cal
Col | ege and
Hospi t al

canp

No file upl oaded.




3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited

NI L

NI L

NI L

0

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cyl/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

NI L

NI L

NI L

0

0

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

0 0 0 0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Name of the Duration From Duration To
partnering
institution/

industry

/research lab

with contact

details

Title of the
linkage

Nature of linkage Participant

NI L NI L NI LO Nill Nill 0

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
NI L Nill NI L 0
No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

3600000 3201328

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added




Canpus Area Exi sting

Cl ass roons Exi sting

Laboratori es Exi sting

Semi nar Halls Exi sting

Sem nar halls with ICT facilities Exi sting
Val ue of the equi pnent purchased Newl y Added

during the year (rs. in |akhs)
Classroonms with W-Fi OR LAN Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
QLI BS Partially 2.2 2015
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 10720 1092299 144 0 10864 1092299
Books
Jour nal s 397 0 0 0 397 0

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional

(Learning Management System (LMS) etc

Name of the Teacher Name of the Module

is developed

Platform on which module Date of launching e-

content

NI L NI L

NI L

Nill

No file upl oaded.

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 75 28 26 0 0 11 31 40 5
g
Added 0 0 0 0 0 0 0 0 0
Tot al 75 28 26 0 0 11 31 40 5

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

0 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjdlajVCcHB3L05qRW0zV0VsNVZMZVE9PSIsInZhbHVlIjoiRnkvZUhVcHkwejZ4a0x2a3NMTWlTSWsrMUJEcUJWWm50NUVUcjhRanhkRDNSYlAwRDYzc0daVDdOYm00SzhzelhTLzJBZmZnYzZBcEFhV3ZKS2tkTUJOSStoci9RNno4Ni9oTUxjamJleW89IiwibWFjIjoiZWM0ZGJlYzQ3NjE2MTJlNjYwODVhM2EyMjk1MjZiYmFhZjZmOGYxZGEzNmFiOWQ4OTg1YjE0YTE1MWFkMzU3YSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkFwWHAxU0ZjcHFoNldocnorTlhQR2c9PSIsInZhbHVlIjoiSTFyWGhyM2NHL0dxSjNsVHY1ajB3VzUxc0o3bCtYcjdSVDE5eHJsbzRYdWEreThCUE41ai9Qcm8wNkZMTFZaell5TGlUL2dtYmdvbXlneVBGbEtYWXc9PSIsIm1hYyI6IjgyOTFmOGM2OTJlNjRhMjc3NmFkMDEyMWQ2ZTUwZWY2NDhhZDA4YTYyMzExZDY5N2JjYmJjMjc3ZjZhZGVlMWYiLCJ0YWciOiIifQ==

NI L Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
1400000 1289764 2200000 1911564

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The procedures and policies adopted by the Coll ege for maintaining and
utilizing physical, academ c and support facilities include: Al departnments on
canmpus are responsi ble for comrunicating any infrastructure nal function and
repl acenent or enhancenent required to the Teacher in Charge of the college
Fol | owi ng due protocol up-gradation of the obsol ete equi pmrent are done on a
regul ar basis. To facilitate these, the Coll ege seeks and receives requisitions
fromthe faculty and the Coll ege assesses the equi pment and infrastructure on a
regul ar basis. The College hires electrician, plunber and handyman to resol ve
routi ne problens and nai ntenance of its systens and network and mi nor hardware
whenever required for maintenance and repairing. For all mmjor conputer related
probl ens, a service provider is hired. Conputers are regularly updated with
anti-virus software to protect them from malicious progranms. The Col | ege
ensures that the library purchases current titles of books and journals and
pur chase books through such book suppliers after follow ng procedures for
buyi ng such books wi th mninmum quotations. Lists of books and journals are
routed through the Library Committee nenbers before the purchase orders are
finalized. Library Cormittee, an advisory commttee, responsible for effective
functioning of the library and purchase of library resources. Library is
equi pped with the CCTV caneras to prevent pilferage and overall nonitoring and
surveillance. The library has an institutional mnmenbership with I NLI BNET NLI ST
and British Council Library (BCL) Program The Coll ege provi des several indoor
and outdoor sports facilities to all its students. The NSS unit of the college
arrange for Yoga on International Yoga Day on regular basis to pronote and to
encour age physical fitness and physical activity of the students.

https://dumkalcollege.in/uploads/gallery/pas_17-06-2023_1686993676823.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Concessi on of 8 10035
frominstitution Fees

Fi nanci al Support
from O her Sources

a) Nati onal PCST MATRI C, TSP, 2350 12064800
SVMCM
b) I nternati onal NA 0 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial



https://dumkalcollege.in/uploads/gallery/pas_17-06-2023_1686993676823.pdf
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IklWWkNjamN0Y3UxWWpxek9pL2lCVGc9PSIsInZhbHVlIjoiUXlpaktGY0Y3NllGWkxSZFhEUEUxdHV6MnhZTHVnU2E4eHZoOU11a3QydEF2TnpEOFc2S0JVWEJTVFFWVDB2Q0htSW85K21WSUNNRnp3azJZWGhqVnc9PSIsIm1hYyI6ImU3NjY4N2NlNjMwMTdkZDhiODk3NjFjZTJmNGY1ODMxMTU4NzNlZjVjYjlhYmJjMzA2OTUyMWY3NTI0MDkzOGUiLCJ0YWciOiIifQ==

coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

NI L

Nill

Nill

Nill

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
Nill NI L 0 0 0 0

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
0 0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NI L 0 0 Nl 0 0
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2017 65 B. A, Al'l Di fferent PG and
B. Sc. Sci ence and State and B. Ed courses
Honour s Arts Centr al

Depart nent s

Uni versities
UGC
recogni sed
D st ant
Lear ni ng
Cour ses

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying




Any O her

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

Col | ege Annual Sports Institutional 122

I ndependence day Institutional 43

Teachers day Institutional 93

Pl antation of Trees in Institutional 76
adopted village as part
of Greenery devel opnent

Net aj i Birthday Institutional 48

Republ i ¢ Day Institutional 45

I nternati onal WMbt her Institutional 72

Language Day
Rabi ndra Jayanti I nstitutional 40
I nternati onal Yoga Day Institutional 65

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
Ni Il NI L Nl Nl Ni Tl Nill NI L
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

There is no el ected Students’ Council

in the college as per CGovt. order.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

0

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership




6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The decentralized and participative nanagenent systemis foll owed. The Teacher-
in-Charge is the academ ¢ and adm nistrative head and the departnental heads,
various subconmi ttees neet and deliberate on the various considerations to
arrive at a final decision. At the strategic |level, the Teacher-in-Charge, the
Governi ng Body and the | QAC nenbers engage in defining the policies and
procedures, fram ng guidelines and rules and regul ations pertaining to academc
devel opment and admi ni strative managenent. In the acadenic field, while the
academ c cal endar is prepared keeping in nmind the acadenmi c cal endar of the
uni versity, the various departnents have the freedomto prepare and inpl enent
the |l esson plans, evaluate students’ performance through internal tests,
arrange tutorial classes independently. The Library Commttee with heads of al
the departnents prepares and plans for the book budget every year. The budget
is prepared by the accounts departnment duly approved by the Finance Sub-
commttee. The various nmonitoring sub-comittees have the freedomto fully
utilize the allocated funds accurately by follow ng the prevailing financial
rul es and regul ations of the institution.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Teachi ng and Lear ni ng Various initiatives are taken by the
col l ege to enhance cooperative and
experiential |earning by arranging

sem nar, extracurricular activities,
sports, field trips etc. Well-equi pped

library and I CT enabl ed cl assroons

i nprove teaching Learning process.

Special effort to conplete the syllabus

within time. Renedial classes are also

organi zed for the students. Students
are encouraged to foll ow severa
educati onal videos avail able online on
a regul ar basis to nake the aware of
the recent devel opnents.

Exam nati on and Eval uati on The exam nation and eval uation
process of the college is done
regul arly. Continuous interna
assessnent is conducted by each

departnent to assess the students.

Class tests are arranged periodically

to estimate the receptivity of the
students in terns of facing unit based
questi ons.

Research and Devel opnent Basi c | aboratory equi pmrent and access
to conputer with internet facilities
are provided to the faculty nmenbers for
their research.

Li brary, I CT and Physi cal There is a library in the college
Infrastructure / Instrunentation wi t h consi derabl e nunber of books on
different subjects. The college




provi des support to the teaching-
| earni ng and nmanagerial activities
through ICT . The Institute has a two
smart classroons with ICT facilities.
There is a dedicated semnar hall wth
necessary techni cal gadgets. The
| aboratories are well equipped with
necessary instrunents.

Adm ssion of Students

As the college is affiliated to the
University of Kalyani, Wst Bengal, it
follows the admi ssion rule of the
parent university and the rules and
regul ati ons of the Departnment of Higher
Education, CGovt. of West Bengal. The
entire process is nobile friendly and
students can fulfil the entire process
i ncl udi ng paynents through their nobile
phone. All student support during
adm ssion is offered through online
node.

Curricul um Devel opnent

Dunkal College is affiliated to the
University of Kalyani. This institute
follows and inplenents the Curricul um

framed by the Universitry. The
affiliating University does not allow
curriculum devel opnent to the college

Human Resour ce Managenent

Faculty menbers are encouraged to
upgrade thensel ves t hrough
participation in Orientation and
Ref resher Courses, Senminars, short Term
Cour ses and wor kshops. The staff of the
coll ege are encouraged to participate
in various training and devel oprment
programre organi zed by the different
agencies, Govt. of WB. and the
Uni versity of Kal yan

I ndustry Interaction / Collaboration

The institute does not have any
col l aboration with industry.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Exam nati on

Details
Al'l the exami nation related processes
like formfill-up etc. are done online.
Exam nation results are al so preserved

digitally.

Pl anni ng and Devel opnent

The col |l ege website has been nade
nobile friendly to facilitate the
processes of adm ssion, paynment and
exam nation formfill-up. Unique IDis
provided to all the students. The
library offers online catal ogue service
and requisition of books for the
students. The processi ng of
applications for scholarship and
sti pends are done online. Financial




operations are done digitally.
Teachers’ and students’ data have been,
to a large extent, digitized.

Admi ni stration The Entire office along with the

Principal’s office is conmputerized.

Fi nanci al transactions are done by e-
billing and WBI FMS. Admi ssi on forns,
notices and merit lists of the students
wer e nanaged by web devel oper
Projukti.info. Salary and Provident
funds were nmanaged with HRMS. | nterna
accounts were nmintained by Tally ERP 9
Software. Al major comrunication are
done through e-mails.

Fi nance and Accounts The entire Finance and Accounts of

Col | ege are anal gamat ed under
Conputerized financial accounting
system The maj or advantage acquired by
the col |l ege was proper nmi ntenance of
the | edger book online, voucher record,

BRS, I ncone expenditure record, bal ance
sheet, receipt paynents and ot her
financial aspect. Al the paraneters

are visible at a glance. Receipt of
adm ssion fees is conpletely online.
Sal ary of teaching and non-teaching
staff is transferred directly to the
bank account. Salary bills are
submtted to the treasury through | FV5
software. E-tender is notified as per
t he governnent guidelines for purchase
of itemns.

St udent Adnmi ssi on and Support The total adm ssion process(including
hel p desk activities) is through online
systemonly and the verification of the
testinonials are done at the
commencenent of cl asses. Subm ssion of
application forns, adm ssion and
deposition of adm ssion fees,
publication of nerit list, have been
done online. This has strongly sol ved
various admi ssion related problens.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill NI L NOT NI L 0
APPLI CABLE
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year




Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
Nill NI L NOT Nill Ni Il Nill Ni |
APPLI CABLE

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
RC in 1 03/ 03/ 2018 23/ 03/ 2018 21
I nt er nati onal
Rel ati ons
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
0 0
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

The Col | ege makes
arrangenents for
all the governnent
schemes such as -
Gatuity,
Commut ati on of Pension e
Earned Leave encashnent,
Mat ernity Leave,
attendi ng sem nar /
Conference -
to attend FDP such as
Orientation progranmes
and Refresher
short term courses, et

for the career

devel oprment and
progression of the
teaching staff.
the institution also
provi des the follow ng
facilities: o

institution has

i npl emented a
conpr ehensi ve Annual
Appr ai sa

Pensi on,

| eave

cour ses

Besi de

The

System and

avail i ng

Per m ssi on

al |

above,

The Col | ege makes
arrangenents for

t he gover nnent

schemes such as -
Gatuity,
Commut ati on of Pension e
Earned Leave encashnent,
on |Maternity Leave,
attendi ng sem nar /
Conf erence Besi des the
the follow ng
benefits are given to the
, non-teaching staff. e

Pensi on,

C. institution has

Bengal

facility,

i npl enented a
conmpr ehensi ve Annual
Appr ai sal
s, |Career Advancenent Schene

(CAS) for
teaching staff as per the

rules laid down by the

CGover nnent of West

System and

its non-

Pr ovi si on of

cl ean drinking water
energency first-

avai l i ng

| eave on

The

The institution
effectively inplenents
wel fare schemes for
students. ¢ The Col |l ege
nmakes arrangenents for
availing all the
gover nnent schol ar shi ps
(such as, SVMCM WBNDFC
schol arships etc.) for
the students Besides the
above, the follow ng
benefits are given to

students: ¢ Provision of
cl ean drinking wat er
facility, energency first-

aid facility, access to
the Student Heal th Hone
facilities, ranp
facilities for
differently-abl ed persons
are also available wthin
the canpus. ¢« W-Fi
facility to the students
i nside the coll ege
canpus. ¢ Gievance




Car eer Advancenent Schene
(CAS) for its faculty
menbers follow ng the
gui del i nes set by the

University Grants
Conmi ssion (UGC). -
Provi si on of clean
drinking water facility,
emergency first-aid
facility, ranp facilities
for differently-abled
persons are al so
avail able within the
canpus. ¢ A dedicated
research roomwith W-Fi
facility is provided for
the teachers. ¢ Enpl oyees
Cooperative Society
provides loan with the
approval of the
managenent to cater to
the financial needs of
teaching staff.  Advance
salary for festivals or
speci al needs e« Benefit
of lien

aid facility, ramp
facilities for
differently-abl ed persons
are al so available within
the canmpus. ¢ W-Fi
facility to the staff
i nside the coll ege
canpus. ¢ Enpl oyees
Cooperative Soci ety
provides loan with the
approval of the
managenent to cater to
the financial needs of
non-teaching staff. o
Advance sal ary for
festival s or special
needs ¢ Advance sal ary
for festivals or special
needs

Redressal Cell to address
the issues and gri evances
of the students. e
Students are provided
half-free and full-free
fees waiver provision, if
felt needed.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The coll ege carries out
internal audit
supervi sion of Bursar,

year.

i nt er nal

and externa

Govt. of West

audit for
is conducted with the assistance of account section under the
Account ant and Head Clerk. Al
t horoughly studied by the Auditor and recommendations are provided. The coll ege

takes utnost care to inplenent the recommendations fromthe next financia
The external/ statutory auditor is appointed by the Departnment of Higher
Educati on,

each financial year. The

the financial details are

Bengal

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 Ni |l
No file upl oaded.
6.4.3 — Total corpus fund generated
0
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academi ¢ No NI L Yes | QAC
Adm ni strative No NI L Yes | QAC




6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

NI L

6.5.3 — Development programmes for support staff (at least three)

NI L

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Inmprovenent of the Library facilities. 2. Encouragenent to the Faculty
Exchange Programme. 3. Upl oading of the study material provided by the Teachers
of the different department. 4. To conmplete the construction of new Annex

bui l di ng .
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2017 Sem nar : 16/ 01/ 2018 16/ 01/ 2018 16/ 01/ 2018 60
Fem ni st
Approach to
the Study of
Politics
2017 Bl ood 23/ 02/ 2018 23/ 02/ 2018 23/ 02/ 2018 119
Donati on
Canp

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
NI L Ni |l Nill Nill Nill

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

e Enphasis on ‘Go Geen Drive’ with on saving plants, planting new saplings,
savi ng paper through e-circulation of notices. Plantation programre on 5th
June, 2018 on the occasion of Wrld Environnent Day. ¢ Regular drive for
cleanliness as part of Swachh Bharat M ssion at the initiative of NSS unit of
the college. The NSS unit takes initiative to inculcate environnental
consci ousness anong the villagers of the adjacent adopted village. ¢ Rain water
harvesting systemis in process and the water collected is used in the
Chemi stry laboratory. ¢« Gardening exists for protection of environment and keep
the trees alive and green and to feed themw th nanure. ¢ Power Saving LED




[ights inside the Coll ege Canpus.
a plastic-free zone.

and it

t obacco products inside the canmpus.

pol l ution,
use of plastics and the like.

e Attenpts are undertaken to nake the canpus
e The coll ege canpus is declared as a Snoki ng Free zone
has been nade puni shable for the students if they are found consuni ng
Dust bi ns have been kept at all
pl aces to keep environment eco-friendly. o
di splay of posters on raising awareness agai nst

felling of trees,

prom nent

Sensitization through year-round
wast age of water,

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 2
Scri bes for exam nation No 0
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 05/ 06/ 2 1 Go Tree Pl 84
018 G een antation
Drive

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

ni |

Nill

NI L

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
| ndependence Day 15/ 08/ 2017 15/ 08/ 2017 43
Teachers’ Day 05/ 09/ 2017 05/ 09/ 2017 93
Pl ant ati on of 04/ 11/ 2017 04/ 11/ 2017 76
trees in adopted
village as part of
G eenery
Devel opnent
World Al DS Day 01/ 12/ 2017 01/ 12/ 2017 71
Net aj i Birthday 23/ 01/ 2018 23/ 01/ 2018 48
Republ i ¢ Day 26/ 01/ 2018 26/ 01/ 2018 45
Annual Bl ood 23/ 02/ 2018 23/ 02/ 2018 119
Donati on Canp by
NSS unit of the
col | ege
I nt ernati onal 21/ 02/ 2018 21/ 02/ 2018 72
Mot her Language Day
Rabi ndra Jayanti 09/ 05/ 2018 09/ 05/ 2018 40




I nt er nati onal 21/ 06/ 2018 21/ 06/ 2018 65
Yoga Day

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

e Plantation progranme to nake the canpus eco-friendly and Saplings are planted
by the NSS unit of the college both inside the college canpus and in the
adopted vill age.

e Installation of adequate nunber of Power Saving LED lights in Canpus.

e Restriction on the use of plastic in the college canpus.

e Awar eness programme anong the students for naintaining cleanliness of the
canpus.

e Snoki ng and consumi ng of tobacco products are strictly prohibited in the
col | ege canpus.

e An awareness programme for student regarding cleanliness in the canpus to
create consciousness anpng students about pollution.

e “Save Water” awareness initiative taken.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

[I] Title of the Practice: Build Relationships with Teachers: OCbjective of the

practice: Wth snmaller class sizes in our college, its easier for the students

to build meaningful relationships with the teachers. They can take advantage of

this by participating actively in class and visiting themduring office hours
for discussions and gui dance, and also in the |eisure period. Context:

Ef fective conmuni cation and col | aboration with teachers are essential aspects
of mai ntaining a successful educational institution. Building strong
relati onships with teachers not only fosters a positive work environnment but
al so enhances the overall quality of education. Here are sone key strategies to
build and nmaintain strong relationships with teachers: a) Transparent
Communi cation: The col |l ege encourages open and transparent conmunication
channel s between the students and the teachers. Regul ar neetings, such as
faculty gatherings, workshops, and sem nars, provide platfornms for sharing
i deas, concerns, and achi evenents. Enphasis is al so given on conmunication with
the college authority allowi ng teachers to express their thoughts and
suggestions while ensuring that the adm nistration listens attentively and
responds constructively. b) Professional Devel opnent Opportunities: The coll ege
supports and invests in the continuous professional devel opnent of teachers by
allowing themto participate in the different Orientation Programres, Refresher
Courses and ot her faculty devel opnent programmes to enhance their skills and
know edge. It al so encourages teachers to organi ze workshops, training
sessi ons, and conferences and also to participate in such progranmes organi zed
by other institutions. Evidence of Success: a) Arindom Bi swas, Assi stant
Prof essor of Geography participated in a one-week workshop on “Advanced
Geoi nformatics Training” at Bi kash Bhavana, Kol kata, sponsored by the DST,
Govt. of West Bengal, on and from 11-09-2017 to 15-09-2017. b) The depart nent
of Geography organi zed an educational field survey (for studying both physical
and soci o-econonic features), as part of their curriculum for 53 Part |11
Honours students, at Sundarban on and from 12-11-2017 to 18-11-2017 c) The
departnent of Political Science, in collaboration with the | QAC, organized a
one-day sem nar on 16-01-2018 on the topic: “Femi nist Approach to the Study of
Politics” in which the nunber of participants were about 60. d) Arindom Bi swas,
Assi stant Professor of Geography participated in a one-week UGC sponsored
wor kshop on “Cartography and RS-A S at University of North Bengal, Darjeeling,




on and from 19-01-2018 to 25-01-2018. e) Arnav Debanath, Assistant Professor of
Political Science participated in the UGC sponsored Refresher Course on
“I'nternational Relations” (organized by the UGC-HRDC, University of Burdwan) on
and from 03-03-2018 to 23-03-2018. Probl ens Encountered and Resources Required
However, various chall enges can arise when attenpting to foster these
connections. Here are sonme problens encountered and the resources required to
address them a) Student di sengagenent: Sone students may be di sengaged or
uninterested in formng relationships with their teachers, which can hinder the
est abl i shnment of meani ngful connections. Resources: |nplenenting student
engagenent strategies, such as interactive classroomactivities, group
projects, and di scussions, can encourage students to participate and build
rapport with their teachers. Additionally, nentorship prograns or peer support
groups can hel p di sengaged students feel nobre connected to the schoo
community. b) Teacher workl oad and burnout: Teachers may have heavy workl oads,
leaving linmted tinme and energy for building relationships with each student
i ndividually. Resources: Providing teachers with adequate support, such as
reduci ng adm nistrative tasks, increasing planning tine, and offering
prof essi onal devel opnent on rel ationship-building strategies, can help prevent
burnout and allow themto focus nore on student connections. c) Personality and
communi cation styles: Different personality traits and conmunication styles
bet ween students and teachers can | ead to m sunderstandi ngs and chall enges in
relating to each other. Resources: Schools can conduct workshops or training
sessions to enhance teachers enotional intelligence and comuni cation skills.
Simlarly, students can benefit from workshops that focus on active |istening,
ef fective communi cation, and enpathy to help themrelate better to their
teachers. d) Lack of shared interests: Students and teachers may not have many
shared interests, nmaking it challenging to find comon ground for building
rel ati onshi ps. Resources: Encouraging teachers to |earn about students hobbies
and interests can help bridge the gap. Additionally, incorporating students
interests into class discussions or projects can nake the | earning environnent
nore engagi ng and relevant. e) Cultural and social differences: Cultural or
soci al differences between students and teachers can sonetinmes lead to
m scommuni cation or m sunderstandi ngs. Resources: Cultural conpetency training
for teachers and students can pronote understandi ng and respect for diverse
perspectives. Creating a culturally inclusive classroom environnent can al so
foster a sense of belonging for all students. To address these challenges
effectively, it is essential for our college to prioritize relationship-
building initiatives, allocate resources for teacher training, and pronote a
culture of enpathy, respect, and open comuni cation within the educationa
comunity. Additionally, collaboration between teachers, students, parents, and
adm nistrators is essential for creating a supportive and nurturing |earning
envi ronment where neani ngful relationships can flourish. [II] Title of the
Practice: AIDS awareness programre 1. Objectives of the Practice: The
obj ectives of the Al DS awareness progranme are: a) To increase awareness about
H V/ AIDS and its transm ssion nethods. b) Foster a sense of responsibility and
comm tnment towards preventing H'V transnission. c¢c) To pronpte a non-
di scrimnatory and inclusive environnent for individuals living with H V/ Al DS
d) Reduce stignma and misconceptions related to H WV AIDS. 2. Context:
Under standi ng the context is essential to tailor the Al DS awareness progranme
to the specific needs and challenges. The followi ng factors should be
consi dered: a) Preval ence: The teachers encourage the students to gather data
on the prevalence of HV/AIDS in the | ocal and national context to highlight
the rel evance and i nportance of the program b) Denographics: The Col |l ege

anal yzes the denographics of the locality, including age groups,

gender
di stribution, and cultural diversity,

to design culturally sensitive nessages
and activities. 3. Evidence of Success: The evidences to establish the success

of the said progranme are as follows: a) Participation and engagenent data: A
si zeabl e nunber of students (71), organized by the NSS unit of this college




participated in the programme on 01-12-2017 b) The students took out a
procession around the adjacent villages on that day with banners for
di ssem nating rel evant nmessages on Al DS awar eness. Wen inpl enenti ng an Al DS
awar eness program the college had to face nmany chal |l enges. These chal |l enges
may require specific resources to address effectively. Here are some conmmobn
probl ens encountered and the resources required to tackle them 1. Lack of
Awar eness: Probl em Some students, faculty, and staff nmay have |imted
know edge about H V/AIDS, its transm ssion, prevention, and treatnent.
Resour ces needed: To devel op infornmative and engagi ng educational materials,
such as brochures, panphlets, and posters. O gani ze workshops and semnars with
expert speakers to dissem nate accurate information about H V/ AIDS. 2. Stigma
and Discrimnation: Problem Stigma and discrimnation against individuals
living with H'V/AIDS can create barriers to effective awareness and support.
Resources: Conduct sensitivity training sessions for students, faculty, and
staff to rai se awareness about the inpact of stigma and pronote a nore
enpat hetic and inclusive canpus culture. 3. Limted Participation: Problem
CGetting active participation fromthe students in the awareness programe may
be chal | engi ng. Resources: Create incentives for participation, such as
certificates of attendance or recognition. Utilize social media and online
platforns to reach a wi der audi ence and encourage engagenent. 4. Sensitivity to
Cultural Differences: Problem Different cultural norns and beliefs can
i nfl uence perceptions and attitudes towards H V/ Al DS. Resources: Design
culturally sensitive awareness materials and activities. Involve
representatives fromdiverse cultural backgrounds in planning and inpl enmenting
the programto ensure inclusivity. 5. Inadequate Resources: Problem Linited
budget and resources can hinder the inplenentation of a conprehensive Al DS
awar eness program Resources: Seek partnerships with |Iocal health
organi zati ons, NGOs, or governnent agencies that may provide funding or
addi tional support. Utilize existing university resources, such as student
organi zations and health centres, to collaborate on the program 6. Resistance
to Change: Problem Resistance fromcertain individuals or groups within the
uni versity comunity nmay inpede the prograns inplenmentation. Resources: Conduct
awar eness canpai gns about the inportance of H V/ AlDS education and its inpact
on the communitys health and wel | -being. |Involve key stakehol ders, such as
student | eaders and faculty, in the prograns planning to garner support.
Despite the success of the awareness canpaign, it was very difficult to
elimnate the social stigmas attached to the AIDS and percepti ons about the
dreaded di sease. Addressing these problens requires a conbination of financial
human, and organi zati onal resources. Collaboration with various stakehol ders,
i ncl uding students, faculty, college admnistration, [ocal health authorities,
and comunity organi zations, is essential for the success of the Al DS awareness
programre. Additionally, continuous nonitoring and evaluation will help fine-
tune the programme and ensure its effectiveness in creating a nore infornmed and
conmpassi onat e canmpus environnent.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

htt ps://dunkal col | ege. i n/upl oads/gall ery/bp 16-06-2023 1686890083871. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

VI SION: To evol ve skilled and val ue based resource professional, to provide
opportunities to the students w thout any discrimnation, to find space for the
exponential growth of personality and character, and to face the chall enges of
tonorrow successfully through quality education. MSSION: In fulfilment of its

vision, the Dunkal College is conmtted to providing higher education to the



https://dumkalcollege.in/uploads/gallery/bp_16-06-2023_1686890083871.pdf

students in its vicinity giving equal opportunities to all, equipping the
student community with academ c, social, scientific and spiritual values and to
enable themto have an insight into the spirit of transparent governance. W
are very consci ous of our responsibilities towards our students and we do our
best to offer thema friendlier and growth-oriented atnosphere. W are doing
all we can to ensure excellence in the standards that woul d ensure their
| eadership in the challenging world of tomorrow. The vision behind the
establishnment of the college is to spread the |Iight of know edge and wi sdom to
kindl e the ardour for know edge, to facilitate the holistic growh of
i ndi vi dual s who are academi cally acconplished 1. Enotionally bal anced 2.
Moral ly upright 3. Socially responsible 4. Ecologically sensitive 5.

Prof essional | y dedi cated. | NTEGRAL FORMATI ON: Nati onal Awareness is fostered
through tal ks and seminars related to the devel opnent of the nation and
Nat i onal Days are observed by students in general and NSS unit nenbers in
particular. STRIVE FOR TRUTH AND SERVI CE: W provide quality education to our
students. Integrity and transparency are reflected in all institutional efforts
fromthe adm ssion process through to degree/pl acenent and beyond. Institution
is synonynous with humanity, tolerance, reason, new ideas and a search for
truth. To do so, we create an environnment conducive to team work, cooperation
and nutual support. The institution believes in inclusive politics and pronotes
the nation-building qualities of equality, justice and fraternity. Qur
institution provides maxi numeffort for a qualitative teaching to prepare
students for higher education and thus instill confidence in themto exercise
| eadership in society. We strive to inpart noral and ethical values to our
students in order for themto becone responsible and hunane towards this
society. W encourage our students to show hunmility and respect for everyone,
irrespective of their religion, caste, creed and social status. W give a
hel ping hand to our |earners with enornous confidence and know edge so that
they are ready to face the challenges of this world. The use of college W-Fi
for students, with the exception of educational purposes, is strictly
f or bi dden.

Provide the weblink of the institution

https://dunkal col |l ege.in/uploads/gallery/id 16-06-2023 1686890149587. pdf

8.Future Plans of Actions for Next Academic Year

1. The QAC is planning to conduct a Student Satisfaction Survey (SSS) regularly
foll owi ng NAAC gui deline. 2.Because of l|ack of sufficient nunbers of classroom
the college has to take the initiative to conplete the construction of the new
Annex building 3. The | QAC pl ans to upgrade various |laboratory facilities and
purchase new instrunments and chemicals in the Laboratories with own funding.

4. All the seats are to be filled up as per intake capacity permtted by

uni versity. 5.Considering the requisition of books fromthe students the | QAC
felt the need for purchasing new reference books for all departnents in keeping
with the current syllabus of the university and al so to purchase necessary

equi prent and chemicals for the science departnents. 6. The 1QAC feels it
necessary to approach the DPlI, CGovt. of West Bengal again, for creating new
teaching posts in different subjects as the nunber of students and cl asses

i ncreased considerably in the last few years. 7.The 1QAC feels it necessary to
nodi fy the library-cumreading roomfacility for the teachers of the college

8. The I QAC plans to arrange an Inter-departnental sem nar along with the
Librarian on the topic of Plagiarismin Academc Witings. 9. The I1QAC plans to
take initiative to update the coll ege website.
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